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Introduction 

This chapter delves into the concept of "learning" as a 

dynamic interaction among the learner, the context, 

the learning task, and the processes involved. It aims to 

analyze various theories of learning constructed around 

these four core themes. 

 

 

 Definition of Learning 

- Learning** is defined as a continuous process that 

individuals engage in throughout their lives. The 

chapter critiques the notion that some adults have 

ceased to learn since leaving formal education, arguing 

that learning is an ever-present activity. 

Learning as Change 

- Learning is framed as a process of change involving 

permanent alterations in patterns of thinking, acting, 

and feeling. This includes: 

  - Transformative Changes : Significant shifts in 

knowledge, behavior, or attitudes. 

Reinforcement: Strengthening of existing patterns 

rather than total alteration. 

 



 

 

Four Elements in Learning 

 

The chapter identifies four critical 

elements that interact during learning: 

1. The Learner : who is doing the learning  

2. The Context: Encompasses the environment and 

conditions in which learning occurs. 

3. The Learning Task : Refers to the specific objectives 

and nature of the learning activity. 

4. The Processes: Involves the methods and strategies 

using during learning. 

   

 

 

Areas of Change (Learning Domains) 

Learning encompasses several domains: 

1. Knowledge: Acquisition of new information. 

2. Skills: Development of both physical and cognitive 

abilities. 



3. Attitudes**: Changes in beliefs, values, and feelings. 

4. Emotions: The impact of emotional factors on the 

learning process. 

 

Motivation for Learning 

Motivation is a critical component of the 

learning process and can be categorized into 

two main types: 

 

1. Extrinsic Motivation: 

   - Driven by external factors such as rewards, 

recognition, and social pressures. For instance, many 

learners engage in educational activities to receive 

grades, accolades, or approval from others. Such 

motivations can be powerful but may not sustain long-

term engagement. 

 

2. Intrinsic Motivation   - Originates from within 

the individual, driven by personal interest, curiosity, 

and the desire for self-improvement. Intrinsically 

motivated learners tend to engage more deeply with 

the material, seek out challenges, and derive 

satisfaction from the learning process itself. They are 



more likely to pursue knowledge for its own sake, often 

leading to a more profound and fulfilling learning 

experience. 

 

Theories of Learning 

 

 

1. Knowledge-Based Theories 

   - Focus on the accumulation and organization of 

knowledge. These theories assert that learning involves 

understanding, memorizing, and applying information. 

Knowledge is viewed as structured and hierarchical, 

where learners build upon existing frameworks. 

 

2. Process-Based Theories 

   - Highlight the processes through which learning 

occurs. These theories examine how learners interact 

with information, including cognitive processes such as 

perception, memory, and problem-solving. They 

emphasize that learning is not merely about what is 

learned but how it is learned. 

 

3. Behaviorist Theories 



   - Emphasize the role of external stimuli in shaping 

behavior. Learning is seen as a response to 

environmental cues, and reinforcement is critical in 

promoting desired behaviors. 

 

4. Cognitive Theories 

   - Focus on the active engagement of the learner in 

processing information. Understanding and meaning-

making are essential components, where knowledge 

must be organized into meaningful structures. 

 

5. Personality Theories 

   - Explore how personality traits influence learning 

processes. These theories consider factors such as self-

efficacy, locus of control, and individual differences in 

motivation. 

 

6. Humanist Theories 

   - Stress personal growth and self-actualization. They 

suggest that motivation for learning comes from within 

and that the learner’s agency is paramount. 

 

7. Experiential Learning 



   - Argues that learning is rooted in experience. This 

theory emphasizes the importance of reflection on 

experiences to derive insights and meaning. 

 

Diversity of Ways of Learning 

discusses varying preferences in learning styles, 

identifying four primary types of learners: 

 

1. Active Learners 

   - Prefer hands-on experiences and immediate 

engagement. They enjoy experimenting and often 

become impatient with lengthy instructions. 

 

2. Reflective Learners 

   - Tend to observe before participating. They take time 

to think through their responses and appreciate 

gathering different opinions before making decisions. 

 

3. Theorizing Learners 

   - Focus on understanding underlying principles and 

systems. They prefer abstract concepts and enjoy 

building coherent frameworks from complex 

information. 



 

4. Experimental Learners: 

   - Enjoy testing new ideas and insights. They are 

enthusiastic about applying concepts in practical ways 

and often seek innovative methods to solve problems. 

 

Each type of learner brings unique strengths and 

challenges to the learning environment, highlighting 

the importance of recognizing and accommodating 

diverse learning preferences. 

 

 


